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« “Willful violation of company rule; deliberate action which is extreme in nature and
is detrimental to MRDC efforts to operate profitably.

o Unauthorized use of company equipment or property for personal reasons.

« Malicious gossip and/spreading of rumors; engaging in behavior designed to create
discord and lack of harmony; interfering with another employee on the job; disruption
of work; willfully restricting work output or encouraging others to do the same.

e Obscene or abusive language towards any manager, employee or customer;
indifference or rudeness towards a customer or fellow employee; any

isorderly/antagonistic conduct on company premises

Failure to be clean and maintain a presentable and professional appearance in terms

Jof the standards established by your manager; any departure from accepted
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conventional modes of dress or personal grooming; wearing improper oOr unsafe
clothing.”
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e “42. In the event MRDC have reasonable belief that you have committed the
following gross misconduct, MRDC shall have the right to terminate your employment
immediately and without notice and liability whatsoever ‘

1) MRDC finds the employment of employee would cause loss to MRDC or

any property of MRDC

2) Unauthorized possession of MRDC property or facilities

3) ...

4 ...

5) Any other behavior MRDC considers to be of gross misconduct which

would have dire effect on MRDC in any way”
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CONTRACT OF EMPLOYMENT

PART A: DETAILS OF EMPLOYER AND EMPLOYEE

THIS CONTRACT OF EMPLOYMENT {the ucontract of Employment") is made on Wednesday, g™ day
of February, 2011

BETWEEN

The Employer

MALDIVES ROAD DEVELOPMENT CORPORATION LIMITED, 2 government ownegi company incorporated
under the laws of the Maldives under Company Registration No. €-0514/2010 and whose registered office is
at Maafaiythakurufaanu Magu, Maafannu, Malé 20386, Republic of Maldives.

R

(The Employer may also be referred to in this Contract of Employment as “MRDC")

AND:

The Employee

10} Name: Mohamed Abdul Rahman
(i) present Address: M. Maa

(it} permanent Address: joothee Villa/ Lh. Naifaru
{iv) Date of Birth: 22.10.1973

) Nationality: Maldivian

v \D Card/ Passport No.: A027279

{ (The Employee may also be referred to in this Contract of Employment as the “Employee”, “you"
t or “your”) :

Recitals

WHEREAS:

MRDC agrees to engage the Employee upon the terms and conditions of this Contract of
Employment.

NOW _THEREFORE in consideration of the above premises and representétions, which form an
integral and essential part of this Contract of Employment, and the covenants and agreeménts
herein set forth, and other good and valuable consideration, the receipt and sufficiency of which are
hereby acknowledged, MRDC and the Employee hereby agree as follows.




e

o A A £

© CONTRACT OF EMPLOYMENT

,
PAGE 3 OF 18,

PART B:MAIN EMPLOYMENT TERMS

The Contract of Employment

1. MRDCis pleased ‘to offer you employment under the basic terms and conditions _outlined in the
“Contract of Employment”. The Contract of Employment incorporates by reference the
following documents, copies of which shall be provided to you:- '

(ay MRDC offer letter of employment;

(p)  This Contract of Employment;

2. Your Job Position, Title and Grade shall be as follows:-
tay Job Position: Manager
(b) Title: Manager Operations and Projects

{c) Classification & Grade: EX1

\ob Description

3. Your normal duties will be as detailed in the Job Description Form attached in Schedule 1 of this
Contract of Employment and the established policies and procedures of MRDC as may be in
force from time to time. n addition to your normal duties, you may be required to undertake

such other duties from time to time as the needs of MRDC may reasonably require.

a. You agree to perform faithfully, industriously and to the best of your ability, experience, and
talents, all of the duties that may be required of you from time to time under this Contract of
Employment.

5. Your employment with MRDC will commence on Wednesday, g™ February, 2011

6. The duration of this Contract of Employment shall be for a period of One Year. The duration can
be reduced in the circumstances provided in this Contract of Employment or can be extended by
mutual consent by both you and MRDC entering into a new Contract of Employment specifying

the duration of the extension and the terms of the employment. '
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salary, Bonus and Personal Taxation

7. You will be paid a net salary of Mrf17, 070 (Seventeen Thousand Seventy Maldivian Rufiyaa)
per calendar month. Your salary will be paid in arrears and credited to your bank account of
paid by cheque or in cash by no later than the 10™ calendar day of each calendar month, or the

next business day where the 10" day of a particular month should falion a weekend or a public

holiday.

8. Depending on your job position, you may pe eligible to receive overtime payment for additional
hours or days worked in excess of normal working hours. Please note that that not all job
positions are eligible for overtime payments since, consistent with the seniority of your position,

overtime may have already been computed into your remuneration. If you are eligible for such
overtime payments, then this will be advised to you below:- For the purpose of calculation of
overtime the regular rate of basic pay per minute; Basc salary ,30 (days) ; 8 (hours), 60
{minutes)

a) 1.25 times the employee’s regular rate of basic salary if the overtime work is during an

Official Working day.

b) -1.50 times the employee’s regular rate of basic salary if the overtime work is during 3

Holiday.

9. Your salary will be subject to annual review. All annual salary review§ shall take place in August
of each year. Any salary revisions will be subject to the discretion of the MRDC management,

and based upon factors such as your work performance and profitability of the company
generally.

10. You may have an opportunity to earn 2 discretionary bonus on an annual basis. This
discretionary bonus, if any, and the time of payment will be at the management’s discretion and
subject to factors such as your work performance and profitability of the company generally.

11. You shall bear the cost of any personal income taxes that may be introduced by the Government
of Maldives and imposed on your earnings during the term of this Contract of Employment.

Pension scheme

12. In order to comply with Maldives pension law number 8/2009; all employees are required to
enrol in Retirement pension scheme, whereby 7% will be deducted from employee’s salary to

be added to your pension fund and 7% of employees salary will be added by MRDC to your
pension fund, during the period of employment.

Medical Insurance
13. MRDC will provide you with a medical insurance policy

Probationary Period

14. You will be on probation for a minimum period of 3 months from the date of commencement
of your employment. MRDC may increase the probationary period depending on your
performance for not more than 6 months. Your employment will be confirmed subject to

satisfactory performance, competency, and attitude towards your job during
medical fitness. 4EN;
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Location

15. You will initially be based at MRDC office at Maafaiythakurufaanu Magu, Maafanny, Malé

20386, Republic of Maldives. However, MRDC reserves the right to require you to work at any
location within the Republic of Maldives.

Health and Immigration pre-Conditions of Employment

16. Your employment is conditional to evidence of a good state of health through 2 medical

examination conducted by-a licensed medical practitioner agreed by MRDC, as we!\ as to the
approval of the Maldives immigration authorities if you are anon-Maldivian citizen.

Working Hours

17. You will be required to work a minimum of 42 working hours per week (excluding any lunch or

tea breaks) plus any additional hours that are reasonably required in order to complete your
duties. Your supervisor will advise you of your work times/shifts. You accept and acknowledge
that there may be periods when work has to be performed on all days of the week, without any

days off. Generally, however, you will be required to work 6 days per week, with 1 day off as a
holiday.

Your typical working times will be as follows:-

standard Office Hours
sunday to Thursday — 8.00 a.m. to 16:00 p.m., with a 1-hour junch-break taken at times agreed
with your supervisor and prayer breaks (if a Muslim) (total 7 working hours per day)

Saturday -~ Non-working day, and
Friday — rest day

Ramadan Office Hours

sunday to Thursday — 9 a.m. to 13.30 p.m., with no lunch-break or tea-break (total 4% working
hours per day)

Saturday — Non-working day, and
Friday - rest day

18. You are required to ‘clock in’ and ‘clock out’ when arriving and leaving the office at any time. {

Restrictions of External Business or Other Activities

19. During your hours of work, you must devote the whole of your time, attention and abilities to

your duties for MRDC. You may not, under any circumstances whatever, directly or indirectly,
undertakes any other duties of whatever kind during your hours of work for MRDC.

20. If you wish to engage in any business activity of organisation, either directly or indirectly,
outside your normal hours of work, you must obtain prior written approval from your
supervisor. In the event of consent being given (which may be withdrawn at any time), you
must not be involved in any business or employment that is similar to or in any way connected
or competitive with the business of MRDC. If you are a director or shareholder of any company,
then you are required to give written details of that directorship or shareholding to MRDC.




© CONTRACT OF EMPLOYMENT

21

_ PART C:TRAINING, OTHER BENEFITS AND AMENITIES
Training and Bonds -
MRDC may from time to time require you to undergo training and educational courses which
shall be conducted either at MRDC or with an external service provider. In consideration of

providing you such training, MRDC may require that you serve 3 bond of service with MRDC for
a specified period of time dependent upon the particular type of training or educational course.

" If should fail to serve the bond period, then MRDC may require that you repay the costs of the

22.

23.

24.

25.

26.

27.

28.

training course incurred by MRDC.

Personal Telephone Call Costs

You shall not make personal calls from any MRDC office or premises, except on an emergency
basis with prior permission of your supervisor. You shall be responsible for all personal call
charges made.

Expenses Reimbursement

You will be reimbursed all expenses reasonably and properly incurred by you in the proper
performance of your duties, provided you obtain prior written approval from your supervisor
and you provide MRDC with such receipts, vouchers or other evidence of actual payment of
such expenses as MRDC reasonably requires.

PART D: HOLIDAYS AND VACATION

Weekly Holiday
You will be entitled to 2 (two) days (paid) weekend holiday in every week. This will usually be

on Friday and Saturday, although the MRDC management reserves the right to alternate these
days with other weekdays.

Annual Holiday Entitlement

MRDC holiday year runs from 1% January to 31 December inclusive. Updn completing 1 years’

continuous service from the date of commencement of your employment, you will be eligible
for 30 working days paid annual holiday.

You must give MRDC at least 2 weeks prior notice of your proposed annual holiday dates and
these must then be agreed with MRDC before your holiday is taken.

If your employment has been terminated during the course of any year, then your paid holiday
entitiement will be reduced on a pro rata basis. Equally, in respect of the year which succeeds
the year in which you joined MRDC, you will be entitled only to a proportion of the 30 working
days’ holiday entitlement, based on the period served by you in the previous year, including the
period served as a probationer, to be taken on a mutuallyagreed basis.

You may not carry any unused annual holiday entitlement forward to a subsequent holiday
year, except with permission of your supervisor. You will be entitled to receive pay in lieu of
any unused annual holiday entitlement. You will be required to repay to MRDC pay received
for holidays taken in excess of your annual holiday entitiement. Any sums that are so due may
be deducted from any money owing to you after the termination of your employment. For the
purpose of calculating any pay due to you or owed by you to MRDC in acgaedance this Clause,
one day’s pay shall be pro-rata divided from your monthly salary. N
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public Holidays .
29. Youshall be entitled to islamic holidays in the Maldives and uniess MRDC determines otherwise
from time to time, you shall be entitled to any other public holiday in Maldives

PART E:MEDICAL AND OTHER EXCEPTIONAL LEAVE
Notification of Sickness and Medical Leave

30. You shall be permitted t0 takemedical leave of a maximum of 30 calendar days per calendar
year if you are absent from work due to sickness of injury

31. If you are absent from work due to sickness or injury, then you must inform MRDC prior to the
period of absence of, where this is not possible and your absence has not previously been
authorised by MRODC, then at the earliest opportunity thereafter

32. MRDC is not required to grant sick leave for two consecutive days unless a medical certificate
specifying the nature of the employee’s iliness and recommended duration of sick leave issued
by a licensed medical practitioner is submitted on the first day back at work

33. If you are absent from work due to sickness or injury and comply with the requirements in the

Clause above regarding notification of absence, you will be paid ‘sick pay’ for the days in which
you were absent.

Compassionate leave of Absence Due to Emergerxy, Bereavement or Other Special
Circumstance

34. In the event of 3 ‘crisis in the home’, bereavement of an immediate next-of-kin or any other
emergency or special circumstance, you will be granted a maximum of 10 calendar days of
compassionate leave per calendar year, subject to approval of your supervisor.

Maternity and Paternity Leave and Circumgcision

35, Fem?le employees shall be granted sixty days maternity leave based on a medical certificate
specifying the estimated date of giving birth issued by a licensed medical practitioner. Such
leave shall not commence thirty days prior to the estimated date of giving birth. This does not

rrevent the employee from returning to work prior to expiry of the duration of her maternity
eave.

36. In the event of the circumcision of an employee’s son, the employee will be granted 3
maximum of 5 calendar days’ leave.
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37.

38,

(a)
(b)

{c)

(d)

39.

(a)

(v

(c)
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PART F:GRIEVANCES AND DISCIPLINARY PROCEDURES

Disciplinary Procedures -

You shall comply with all rules and regulations of MRDC at all times and any violation of them
may render you liable for termination. Your services may also be terminated for poor
performance, continual violation of local laws and/or house rules or any action whatsoever
which may be detrimental to the interests of MRDC. The purpose of MRDC disciplinary
procedures is to ensure that proper standards are maintained and that any alleged fatlure to
observe those standards is fairly dealt with. :

Grievance Procedure

The following grievance procedure will apply:- _
If you have any grievance relating to your employment, you should raise the matter initially
with your supervisor or such other person who may be so designated for that purpose. You
may be required to put any such grievance in writing.

Your supervisor or such other person who may be so designated for that purpose will consider
your grievance and will then notify you of his/her decision within 7 business days.

If the decision of your supervisor or such other person who may be so designated for that

purpose is not acceptable to you, you may then refer the matter in writing to the Human
Resources Manager of MRDC, who will revert to you within 14 business days after making due
investigations and enquiries.

If you should still remain unsatisfied with MRDC decision on the matter, then you may make a
final written appeal to the Board of Directors of MRDC, whose decision shall be made within
14 days and which shall be final and binding. '

investigations and Appealing a Penalty
In all cases of disciplinary action, a proper investigation will be undertaken by MRDC relating to
the circumstances of the matter com plained of before any action is taken. In this context:

You will be advised that the investigation constitutes the first formal stage of the disciplinary

action procedure. You will be permitted to offer your defence verbally and in writing to any
allegation made against you.

MRDC may, by written notice, suspend you for a specified period during which time the
investigation is taking place. Your Contract of Employment, if you are suspended, will be
deemed to continue. However, you will not be entitled to access to any of MRDC premises
except with the prior written consent of MRDC and subject to such conditions as MRDC may

impose. Any decision to suspend you will be notified to you by the Human Resources Manager
of MRDC and confirmed in writing.

You may appeal at any stage to the Board of Directors of MRDC. You should inform him/her in
writing of your wish to appeal within five days of the date of the decision which forms the
~ subject of your appeal. The Board of Directors will conduct an appeal hearing as soon as
possible thereafter at which you will be given an opportunity to state your case and will be
entitled to be accompanied by a fellow employee of your choice. The decision of the Board of
Directors will be notified to you in writing and will be final and binding. N
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Penalties and Summary Dismissal

40. MRDC may impose a variety of penaities upon you in the event of your breach of ;his Coni\tract of
Employment or due 10 misconduct. MRDC may impose appropriate reasonable penalties _from
those among specified in pelow in this section

@ Warnings; before dismissal MRDC shall by writing warn and give period to rectify the breach
except as provided in this agreement clause 40.

() Demotion: MRDC may, by notice in writing, demote you and change your terms and conditions
of employment arising from such demotion. In particular there may be reduction to your
wages and/or loss of benefits and/or privileges consequent upon such demotion.

(o . Suspension: MRDC may, by notice in writing, suspend you without pay. The notice will specify
the dates of your suspension and conditions applicable.

(@)  Dismissal: Prior to dismissal notice of dismissal shall be provided to except as provided in the
agreement and decision to dismissal will be notified to you in writing.

(e) Salary deduction ; MRDC shall have discretion to deduct salary for employee
a) not being present to work on time b} Unreasonableor unexplained absences
41. The following are some examples of situations where others penaities may be imposed:-

(a) incompetence

(o)  Poor performance

9 Lack of application

(d) Unreasonable or unexplained absences

(¢)  Failure to observe MRDC procedures

n Abusive behaviour

() Damage to MRDC property

(h)  Sexualor racial harassment

(W Violation of the MRDC codes of conduct policy

(1)) Absence from work for any unauthorised reason or without notice
(k) Refusal to carry out duties or reasonable instructions
[1)] Clocking/signing in or out offences

(m) etc.

42. In the event MRDC have reasonable belief that you have committed the following gross

misconduct , MRDC shall have the right to terminate your employment immediately and without
notice and liability whatsoever :

1) MRDC finds the employment of employee would cause loss to MRDC or any property of
MRDC

2) Unauthorised possession of MRDC property or facilities

3) Falsification of reports, accounts, expense claims, Gift Receipt Forms
4) Reasonable suspicion of corruption

e
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5) Any other pehaviour MRDC considers to be of grdss rhisébhddét which would have dire effecton .~
MRDC in any way : :

PART G: TERMINATION OF EMPLOYMENT

43. During your period of probation or any extended probation, MRDC or you shall pbe entitled to
terminate your employment with 3 days prior notice, and without assigning any reason for
such termination.

44. Exceptinthe circumstances specified in this agreement, employment agreements of indefinite
term shall only be terminated after giving the minimum notice speciﬁe_d below:-

(i) two weeks’ notice for any person in employment for more than six months but less than
one year; _

(ii) one month’s notice for any person in employment for more than one year but less than
five years;

(iii) two months’ notice for any person in employment for more than five years '

The notice periods specified in sub-section (i) shall not be served on the employee while he is on
jeave taken in accordance with this agreement such that the leave and notice period are ;ounted
together.

a5. This Section does not prevent the variation of the notice period to @ greater extent as agreed
petween the employer and the employee in the employment agreement Or the waiver by the
employee for the time being of his rights to be given notice priorto a specific period.

46. Notice given pursuant to this Section must be given in writing
Confidentiality

47. You shall keep confidential and shall not (except as authorised or required by your duties) use
or disclose or attempt to use or disclose to any person, natural or legal, any of the secrets or
confidential information 'of MRDC, which come to your knowledge during the period of
employment. The term “secrets” and “confidential information” extend to all knowledge and
information relating to the trade, business activities, operations, organisation, financiers,

processés, dealings, specifications, methods, designs, formula and technology of and
concerning MRDC.

e

48. The restriction above shall apply during and after the termination of the employment without
any time limit but shall cease to apply to information or knowledge which you establish has in

its entirety become public knowledge otherwise than through any unauthorised disclosure or
other breach on your part of that restriction.

49. All records (electronic or otherwise) documents drawings and other papers including private

notes concerning MRDC and all copies and extracts of them made or acquired by MRDC in the

course of your employment shall be used for the purposes of MRDC only and shall be the
property of MRDC and shall be returned to it on demand at any time and without demand on

!:he termination of your employment. A failure to comply with this provision shall result{p the
immediate termination of your employment. S

TSR L e e e
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PART H: ADDITIONAL TERMS APPLICABLE TO EXPATRIATE/FOREIGN STAFF

50. If you are an expatriate {i.e. non-Maldivian citizen) employee, then the following additional
terms and conditions will apply to you:- '

@ MRDCwill provide you with a single ecqnor_ny-class return air-ticket from your home country
to the Maldives for the purposes of taking up employment.

()  On an annual basis, you will be provided with a single economy-class return air-ticket from
the Maldives to your home country.

)  Should you decide notto return to your home country during your annual holiday entitlement
period, you may arrange for an economy-class return air-ticket to another destination
provided that the cost of such a ticket is less than or equal to that to your home country. Any
additional costs incurred will be for your account. ‘

)  Should you decide to stay in the Maldives for your leave, you may encash your economy-class
return air-ticket if possible.

@  MRDC will provide you with suitable accommodation whilst you are in the Maldives, together

with an allowance or provision for meals (food & beverage), as per the prevailing company
policies of MRDC from time to time.

(  You will be entitled to free transfer by boat or by air to and from Male’ and a place of work
outside of Malé, subject to scheduling and availability.

(8) If you wish to resign from your employment or to return to your home country for any reason
before completing 1 years’ continuous service from the date of commencement of your
employment, then you must also bear all expenses incurred by MRDC for your recruitment,

the costs of your expatriate visa and work permit and the cost of your air-fare ticket from and
“to your home country.

(n  Inthe event of death of employee,

i) MRDC shall contact family of employee or emergency contact, listed in clause 48 of this

- agreement,

ii) Unless otherwise employee’s family requires transferring the employee’s body to his
home country, MRDC shall conduct a proper burial of body of employee.

iiil) If the employee family requires to transfer the body of employee to his home

country, all expenses requiring transfer of body shall be carried out with the expense
of employees family , MRDC shall not bear any such cost;
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51.

s2.

53.

55.

56.

57.

58.

PART I: MISCELLANEOUS

Emergency contact detail of employee
Name: Mohamed Ziyad
Address: Irushaaduge' / Lh. Naifaru
Phone: 7730676 :
Relationship with employee: Uncle

Employee’s Inability to Contract: on Behalf of MRDC
You shall not have the right to make any contracts or commitments for or on behalf of MRDC
without first obtaining the express written consent of MRDC.

Assignability and consent

Except as otherwise provided herein, or except as may be hereafter determined by the parties,
no party to this Agreement may assign, or transfer its interest in this Agreement, or any of its
right, duties, or obligations hereunder, without the prior written consent of the other party.

Entire Understanding .

This Contract of Employment embodies the entire understanding of the parties in respect of
employment of the Employee and there are no promises terms conditions or obligations oral or
written express or implied other than as contained in this Contract of Employment. This entire
agreement will be considered as employee’s job description as well.

Waiver

The waiver by MRDC of any breach of any terms of this Contract of Employment shall not
prevent the subseguent enforcement of that term and shall not be deemed a waiver of any
subsequent breach.

Notices
Any notice required to be given under this Contract of Employment shall be given in writing and
shall be delivered by hand or sent by recorded delivery post to the address of the addressee

contained in this Contract of Employment or as notified in writing to the other party as its
address for the service of notices.

Amending this Contract of Employment

MRDC reserves the right to make changes at any time to any of the terms and conditions in this
Contract of Employment. You will be notified of any minor changes of detail and any such
changes take effect from the date of notification. You will be given not less than one month’s

written notice of any significant changes. Such changes will be deemed to be accepted unless

you notify MRDC of any objection in writing before the expiry of the notice. No variation or
amendment of this Contract of Employment or oral promise or commitment related to it shall
be valid unless committed to writing and signed by MRDC.

Partial Invalidity

If at any time any provision of this Contract of Employment is or becomes illegal, invalid or

unenforceable in any respect under the laws of Maldives, then the remaining provisions will
remain legal, valid and enforceable. \

pre
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Governing law and Jurisdiction

s9. This Contract of Employment shall be governed by the law of the Republic of Maldives and the
Maldivian Courts shall have the non-exclusive jurisdiction to hear all disputes arising out of or in
relation to this Contract of Employment.

PART J: SIGNATURES

If the foregoing concurs with your understanding.of the terms and conditions of employment, kindly
acknowledge your acceptance by signing and returning the duplicate copy of this Contract of
Employment to MRDC. .

1- Signed For and On Behalf of the Employer, MRDC

Name: Mohamed Ibrahim
Position: Managing Director

Date: Wednesday, 9" February, 2011

............................

Signature

2- Signed by the Employee
| accept the terms of this Contract of Employment, and confirm having received copies of
the relevant documents specified in Clause 1 above.
Name: Mohamed Abdul Rahman

Date: Wednesday, 9" February 2011

Signature
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IN THE PRESENCE OF:

1-Name
Address éﬂé/f..m../é’f....ﬂkffh“ v
Identity/Passport No. .......%. "'5 4247 /

Stgnature of WI ngss

2- Name Aminath Enash.Ahmed

Address M. Mitry Park
Identity/Passport No.  A071 728

Signature of Witness
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SCHEDULE 1:
JOB DESCRIPTION




. FOAD DENVTLLARMENT
\ QOFPORATION LIC

r—— -
? MRDC MALDIVES ROAD DEVELOPMENT CORPORATION LIMITED
A | s

Job Title: Operations and Projects | Date:
Manager

09" February 2011

Job Description:

Responsibilities:

e Overall responsibility of managing the Department of Operations and Projects

e Direct and coordinate plant operations within company policies and procedures.

e Maintaln a clean and safe plant.

e Establish and direct plant policies and procedures.

e Responsible for plant production goals. _

e Establish and maintain a positive community relationship.

e Foster a well-trained and motivated staff. ‘

e Confer with department heads to ensure coordination of purchasing, production, and shipping.

e Responsible for establishing all shift production schedules.

e Select and train plant supervisory and administrative staff.

e Conduct employee performance reviews.

e Schedule and conduct plant meetings.

e Responsible for the product quality control for the plant.

e Attend scheduled corporate training and meetings.

e  Other duties as assigned by the Senior Management.
Job Location: MRDC Main Office - Male’ | Company Industry: Road Construction
Job Role: Operations and Projects | Joining Date: 09" February 2011

Manager

Employment Status: Full Time Employment Type: Employee
Monthly Salary Range: | Mrfl17, 070/- , Manages Others: (Yes oNeo}
Number of Vacancies: | 01 Other:
Skills:

ability to develop teamwork.

e Should have planning, administrative and organizational skills
e  Ability to meet multiple concurrent deadlines and organize priorities

e Strong problem solving skills, attention to detail and able to multi-task.

e Should possess excellent interpersonal, analytical skills and sound leadership qualities with the

* Should have excellent communication, report writing and presentation skills.

¢ - Able to work independently with minimal oversight and maximum accountability

Qualifications:

e Bachelor's degree/higher diploma in a related field, or
e Minimum 4 Year{s)work experience in a related field

Career Level: EX1 Years of Experience:
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Nidas

“ M R DC Maldives Road Development Corporation Limited

Bilock # 385, Maafaiythakurufaanu Magu

- MALDIVES - Mahchangoathi, Male’ 20386, Republic of Makiives
ROAD DEVELOPMENT Tel : +960 332 0857 ~ Fax : +960 331 7133

.CORPORATION LTD www. mrdc.com.mv

Reference NO‘ MRDC/ HR/M|S/2012/146
Saturday, 04t August 2012

Mr. Mohamed Abdul Rahman,
Joathee Villa, Lh. Naifaru
Republic of Maldives

Dear Mohamed Abdul Rahman

This letter is to inform you that your employment with this company has been termmated effective from 05"
August 2012,

You are belng terminated due to breach of Employment Agreement, committing the misconduct as mentioned

in clause 42 number 1,2,5 and committing the following misconduct listed out in corporate employee policy
3.5.1;

¢ Willful violation of company rule; deliberate action which is extreme in nature and is detrimental to
MRDC efforts to operate profitably.

* unauthorized use of company equipment or property for personal reasons

Malicious gossip and/or spreading rumors; engaging in behavior designed to create discord and lack

of harmony; interfering with another employee on the job; disruption of work; willfully restricting

work output or encouraging others to do the same

Obscene or abusive language toward any manager, employee or customer; indifference or rudeness

towards a customer or fellow employee; any disorderly/antagonistic conduct on company premises

Failure to be clean and maintain a presentable and professional appearance in terms of the standards

established by your manager; any departure from accepted conventional modes of dress or personal

grooming; wearing improper or unsafe clothing.

It'is the policy of this company to protect its trade secrets, customer lists and other confidential or proprietary
information as vigorously as possible. We remind you that we constder our clients, our business procedures _
and our busnness plans to be proprietary.

We request that you return any and all property that was generated or obtained during your employment with
this company, including any documents, handbooks, account ledgers, ﬂnanCIaI documents, manuals
computers, computer programs, software, keys, security cards, etc by latest o7 August 2012.

Yours Smcezgv

Managing Dir¢ctor
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'PROJECT IDENTIFICATION

DELIVERABLES’
ACCEPTANCE .

DEeSCRIPTION OF DELIVERABLE

1. Removal of existing paving blocks, comp
blocks as stated on aforementioned quotation and agreement.

acted, leveled and paved with interlocking zZigzag -

« Mests the acceptance criteria.

We, the undersigned owner and contractor, do hereby certify that

« All the project works, including all appurtenances thereto, have been satisfactorily

completed and delivered to the acceptable standard.
e Meets the specification as on the contract.
o Has no significant unresolved issues.

Change Log# | Description

Issue Log #

Description

Verbally agreed changes
written correspondence.

without

Drainage problem at adjacent
gutter line to the shed.

ACCEPTED By

ahman, MRDC

Project Manager Mohamed Abdu
Signature \ Date 02 June 2012
Ourer Hhundm Ik
Signature % Date 57/ 26 /‘7,0 /2 .
1 £

=

Werablés acceptance -FSMshed 81

.. Pageloft
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DELIVERABLES
~ ACCEPTANCE

T T

Paving FSM Shed - 2

s

Mohame Abul Rahman

DESCRIPTION.OF DELIVERABLE

1. Removal of existing paving blocks, compacted, leveled and péved with interlocking zigzag
blocks as stated on aforementioned quotation and agreement.

We, the undersigned owner and contractor, do hereby certify that

e All the project works, including all appurtenances thereto, have been satisfactorily
completed and delivered to the acceptable standard.
Meets the specification as on the contract.
Has no significant unresolved issues

e Meets the acceptance criteria.

CONDITIONAL ACCEPTANCE ~ STATE CONDITIONS

Change Log# | Description . Issue Log # Description

AGCEPTED BY

Project Manager

Signature

Date | W\AA Lo Yol

Owner

Signature M \- Date M 6, rov

éelll;/érébleS'aCCEbia;ncé' R e P ,93.9?.1-.0”

i A AL P b At Sl

pie



DELIVERABLES
ACCEPTANCE

_oz/zo1é —

s

\{_ ) DesSCRIPTION OF‘DEUVERABLE , _
¢ 1. Plough the pitch (6250 sq.M), raked, collected and disposed corals and stones.
) 2. Leveled and sloped the pitch to 1:200
3. Well compacted and resurfaced.
We, the undersigned owner and contractor, do hereby certify that
e All the project works, including all appurtenances thereto, have been satisfactorily
completed and delivered to the acceptable standard.
Meets the specification as on the contract.
* Has no significant unresolved issues
Meets the acceptance criteria.
CONDITIONAL ACCEPTANCE ~ STATE CONDITIONS
é . Change Log # | Description Issue Log # Description

™

D

ACCEPTED By _
Project Manager

Signature d )

Date

ey -

\

Signature

Date

%0 ~ 05 ~20 1

X

. deliverables acceptance - E_kqve_nj pitt;h

Page 1 of 1

™

Kaut




' DELIVERABLES

F K

Mohamed Abdul Rahman

1.

Well cop

ated and leve

led (47.16 sq.M) area

2. Pave with interlocking zigzag blocks {(47.16 sq.M)
3. Sprinkled fine sand in between blocks.
4. Replaced 20 nos of interlocking blocks.

We, the undersigned owner and contractor, do hereby certify that

All the project works, including all appurtenances thereto, have been satisfactorily
completed and delivered to the acceptable standard.

Meets the specification as on the contract. ‘

Has no significant unresolved issues

Meets the acceptance criteria.

I — —
CONDITIONAL ACCEPTANCE ~ STATE CONDITIONS -

Change

Log# | Description

Issue Log # Description

—

"ACCE

Project Manager

— ./

PTED BY -

r Signature W Date \_ une 2012
ow .
ner % B
" Signalure %f/ Date 4&’ June 2012

deliverables acceptance - Ekuveni pitchFS

M Shed-Z (re-paving)

AT RT3 B L sn 0 e




-

[ Mohamed Abdul Rahman

DELIVERABLES:
ACCEPTANCE.

_DESCRIPTION OF DELIVERABLE

1. Filling of 57.60 sq.M
and sprinkle fine san

area, compaction, s in

d in between blocks.

2. Excavation for settlin

TSNy

g, paving with interfocking diamond blocks

g tanks and installed 4 nos. PCC settiing tanks with RCC cover.

We, the undersigned owne

e All the project work
completed and delivered to the acceptal

e Meets the specification as on the contract / request.

« Has no significant unresolved issues.

. Meets the acceptance criteria.

r and contractor, do hereby certify that

s, including all appurtenances thereto, have been satisfactorily
ble standard.

Change Log # Description

issue Log# | Description

Ac}r‘;‘EZPTED"'"BYi

Project Manager
Signature M Dale | 02 July 2012, Monday
24
Owner
Signature Date 02 July 2012, Monday

" IGMH

Page 1 of 1

i
4
|
i
1
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e \ABLES

N A ‘ %”;‘%":ﬁ' S DEL‘VERABLES
~ ©°  ACCEPTANCE

e » ATIO

12 July 201 Paving works at IGMH rea)

Mohamed Abdul Rahman

i 2.

R Al et T

T

MHsc-€ N/>o\3- (96

r

Syt il g o g S UrEie!
Mohamed Abdul Rahman MROL/@L(133 (2o

——

" DESGRIPTION OF DELIVERABLE

1. Filling of scraped 51.12 sq.M area, compaction, surfacing, paving with interlocking
') diamond blocks and sprinkle fine sand in between blocks.

P N
AT AR

2. Masonry work carried out for existing inspection chambers and junctions as requested.

3. Laid drain water pipes and connected as requested.

We, the undersigned owner and contractor, do hereby certify that

o All the project works, including all appurtenances thereto, have been satisfactorily
completed and delivered to the acceptable standard.
Meets the specification as on the contract / request.
Has no significant unresolved issues.
Meets the acceptance criteria.

CONDITIONAL ACCEPTANCE — STATE CONDITIONS -

o

{: ) ) Change Log # Description . issue Log# | Description

Nz

'ACCEPTEDBY

ject M Mohamed Abdul Rghman, MRDC
Project Manager a k\

]—' Signature W Date 12 July 2012, Monday

Owner P74 //‘Mé%l W- -0 -
(7

Signature W DateT 12 July 2012, Monday

1GMH 2 (51.12 sq.M area) Page 1 of 1
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